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1. Statement of Intent
Babel School of Dance is committed to providing a welcoming, inclusive and supportive environment in which every student has the opportunity to participate, learn, develop and achieve their potential.
We are committed to equality of opportunity and to treating all students, parents, carers, employees, teachers, volunteers, contractors and visitors with dignity, fairness and respect.
Babel School of Dance will not tolerate unlawful discrimination, harassment or victimisation.
We recognise and value the diversity of our School community and believe that dance should be accessible and welcoming to people from a wide range of backgrounds.

2. Purpose
The purpose of this policy is to:
· promote equality, diversity and inclusion throughout Babel School of Dance;
· provide fair and equitable access to our classes and activities;
· prevent unlawful discrimination;
· promote dignity and respect;
· provide an environment where individual differences are respected;
· identify and address barriers to participation where reasonably possible;
· support students with disabilities and additional needs;
· promote fair recruitment and employment practices; and
· ensure that concerns about discrimination are taken seriously.

3. Scope
This policy applies to:
· students and prospective students;
· parents and carers;
· employees;
· employed and self-employed teachers;
· freelance and visiting teachers;
· teaching assistants;
· volunteers;
· contractors;
· applicants for employment or teaching positions; and
· visitors and members of the public interacting with Babel School of Dance.
It applies to activities including:
· classes;
· examinations;
· rehearsals;
· performances;
· competitions;
· workshops;
· auditions;
· School events;
· trips and external activities;
· recruitment;
· employment; and
· online and social-media activity connected with the School.

4. The Equality Act 2010
Babel School of Dance will have regard to its responsibilities under the Equality Act 2010.
The Act identifies nine protected characteristics:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation
Babel School of Dance will not unlawfully discriminate against an individual because of a protected characteristic.

5. Our Commitment to Students
All students should be treated fairly, respectfully and as individuals.
Babel School of Dance will aim to:
· provide a positive and inclusive learning environment;
· encourage every student to achieve to the best of their individual ability;
· provide fair access to appropriate classes and opportunities;
· recognise that students have different abilities, experiences and needs;
· make reasonable adjustments for disabled students where required and practicable;
· challenge discriminatory behaviour;
· promote positive relationships between students; and
· ensure that concerns about discrimination, bullying or harassment are appropriately addressed.
Equality of opportunity does not necessarily mean treating every student identically. Individual students may require different support or reasonable adjustments to enable them to participate appropriately.

6. Access to Classes
Decisions concerning appropriate classes should be made fairly and for legitimate reasons.
Factors may include:
· age;
· dance experience;
· technical ability;
· physical and developmental readiness;
· the level of the class;
· health and safety;
· class capacity;
· examination requirements; and
· the student's individual needs.
Any requirement that could disadvantage a particular group should have a legitimate and justifiable reason.

7. Disability and Reasonable Adjustments
Babel School of Dance welcomes students with disabilities and additional needs and will consider reasonable adjustments to enable participation.
Where appropriate, we encourage parents and carers to discuss a student's needs with us so that suitable arrangements can be considered.
Reasonable adjustments may include, depending upon the circumstances:
· adapting teaching methods;
· providing additional explanation or demonstration;
· adjusting aspects of an activity;
· allowing appropriate rest breaks;
· considering the physical environment;
· adapting communication;
· considering appropriate assistance or support; and
· liaising with parents, carers or relevant organisations where appropriate.
Any adjustment must also take account of the student's safety, the safety of others and the nature of the dance activity.

8. Additional and Individual Needs
We recognise that students learn and participate in different ways.
Teachers should, where reasonably practicable:
· consider individual learning needs;
· communicate clearly;
· use appropriate teaching approaches;
· provide constructive feedback;
· avoid unnecessary assumptions about a student's abilities; and
· work positively with parents and carers where additional support may be beneficial.
Students should be encouraged to develop at a pace appropriate to their age, experience and individual ability.

9. Teaching and Curriculum
Babel School of Dance aims to create an environment where diversity is respected and students feel valued.
Teachers should:
· use inclusive and respectful language;
· avoid stereotypes;
· provide fair opportunities for participation;
· encourage mutual respect between students;
· challenge discriminatory comments or behaviour appropriately;
· consider individual needs when planning lessons; and
· ensure that teaching practices do not unlawfully discriminate.

10. Performances, Casting and Choreography
Casting and allocation of roles within dance performances may legitimately take account of artistic, technical and practical considerations.
These may include:
· choreography;
· technical ability;
· performance quality;
· age and developmental appropriateness;
· attendance;
· commitment;
· safety;
· costume requirements;
· the needs of the production; and
· the artistic requirements of the choreography.
Casting decisions should be made professionally and should not be based upon unlawful discrimination.
Not every student will necessarily receive the same role or performance opportunity, but decisions should be capable of being explained by legitimate artistic, educational or practical considerations.

11. Examinations and Competitions
Where students participate in examinations or competitions, Babel School of Dance will aim to ensure that entries and opportunities are managed fairly.
Decisions concerning readiness for examinations or competitions may appropriately take account of:
· technical ability;
· knowledge of the required work;
· attendance;
· preparation;
· maturity;
· safety; and
· the requirements of the relevant examination or competition organisation.
Where reasonable adjustments may be available through an examination organisation, the School will work with students and parents/carers to consider appropriate arrangements.

12. Recruitment and Employment
Babel School of Dance is committed to equality of opportunity in recruitment and employment.
Recruitment and selection decisions should be based upon relevant factors such as:
· qualifications;
· skills;
· experience;
· suitability for the role;
· teaching ability;
· safeguarding requirements; and
· the requirements of the position.
Recruitment procedures and selection criteria should be reviewed periodically to ensure that individuals are treated according to their relevant abilities and merits.
The principles of equality apply, where relevant, to:
· recruitment and selection;
· terms and conditions;
· pay;
· allocation of work;
· training;
· professional development;
· promotion;
· performance management; and
· termination of employment or engagement.

13. Safeguarding and Equality
Equality and safeguarding responsibilities should work together.
Staff should be alerted to bullying, harassment or discriminatory behaviour that may affect the welfare of a child.
Where discriminatory behaviour also raises a safeguarding concern, the School's Safeguarding and Child Protection Policy must be followed.
The welfare of the child remains paramount.

14. Bullying, Harassment and Victimisation
Babel School of Dance does not tolerate bullying, unlawful harassment, discrimination or victimisation.
This includes inappropriate behaviour:
· in person;
· during classes or events;
· through telephone or electronic communication;
· through messaging services; or
· on social media where the behaviour affects members of the School community.
Concerns will be considered appropriately and may be addressed under the School's Code of Conduct, Complaints Policy, Safeguarding procedures or relevant staff procedures.

15. Responsibilities of Staff and Teachers
All staff; teachers and volunteers are expected to:
· comply with this policy;
· treat others fairly and respectfully;
· promote an inclusive learning environment;
· avoid unlawful discrimination;
· challenge inappropriate behaviour where appropriate;
· recognise and respond to individual needs;
· maintain appropriate professional standards; and
· raise concerns where they witness discrimination, harassment or victimisation.
Those responsible for recruitment, teaching and management have an additional responsibility to ensure that decisions are made fairly and can be objectively justified.

16. What We Expect from Students and Families
We expect students, parents and carers to support the inclusive values of Babel School of Dance.
Everyone within our School community should:
· treat others with respect;
· recognise that people have different backgrounds, abilities and needs;
· avoid discriminatory or offensive language;
· respect reasonable adjustments made for other students;
· avoid bullying, harassment or victimisation; and
· raise concerns appropriately.
Discriminatory, abusive or threatening behaviour towards students, staff or other families will not be accepted.

17. Raising a Concern
Anyone who believes that they or another person has experienced discrimination, harassment or unfair treatment is encouraged to raise the matter.
Students may speak to an appropriate teacher or trusted member of staff.
Parents and carers should normally raise concerns with the Principal.
Formal complaints will be considered in accordance with the Babel School of Dance Complaints Policy.
Staff concerns relating to their own employment should normally be raised through the appropriate Grievance Procedure.
Safeguarding concerns must be reported through the School's safeguarding procedures.

18. Breaches of this Policy
Allegations of discrimination, harassment or victimisation will be taken seriously.
Where a member of staff, teacher or volunteer is found to have breached this policy, appropriate action may be taken in accordance with their employment status, contract and applicable School procedures.
Serious or repeated breaches may result in disciplinary action or termination of employment, engagement or voluntary duties where appropriate.
Where a student, parent, carer or visitor behaves in a discriminatory, abusive or harassing manner, the School may take proportionate action in accordance with its Terms and Conditions, Code of Conduct and other relevant policies.

19. Confidentiality
Concerns raised under this policy will be handled sensitively.
Information will only be shared with those who have an appropriate reason to know, subject to safeguarding requirements and other legal obligations.
Personal information will be handled in accordance with the School's Data Protection and UK GDPR Policy.

20. Monitoring and Review
Babel School of Dance will keep its equality practices under review.
The School may consider:
· feedback from students and families;
· complaints;
· accessibility issues;
· staff feedback;
· participation;
· recruitment practices; and
· changes in legislation or guidance.
This policy will be reviewed annually or sooner if there is a significant change in legislation, guidance or School practice.

21. Related Policies
This policy should be read alongside the:
· Safeguarding and Child Protection Policy
· Staff and Volunteer Code of Conduct
· Complaints Policy
· Customer Service Policy
· Data Protection and UK GDPR Policy
· Privacy Notices
· Social Media Policy
· Photography and Filming Procedure
· Health and Safety Policy
· Terms and Conditions
· Staff Grievance Procedure
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